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ABSTRACT ARTICLE DETAILS 

Our life in the XXI century is immersed in a dynamic environment which has no limits of demand. 

The coverage that is intended to develop is limited by the time that is applied to work, transfers, 

attention to personal issues and forget about personal health and family. The present research reviews 

the aspects of work-family conciliation, the liquid modernity and the obligation to be happy in a 

globalized world in teaching. It is a descriptive study that includes aspects that are forceful in our 

future as education workers as they have an impact on classrooms, family, context and promote 

misalignments in our behavior. Therefore, it is necessary to stop at work to analyze and correct paths, 

to define through acceptance a change to take advantage of opportunities, grow, serve and generate 

knowledge for others, with a holistic approach and detachment to material aspects that contribute to 

the encounter with happiness in the individual. 
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INTRODUCTIÓN  

After the pandemic, the recovery of jobs worldwide has developed very slowly but gradually, this implies that governments in 

coordination with companies must make adjustments so that this opportunity is comprehensive and the prevailing needs in the 

production and service sectors are covered, especially in low-income countries where there is a greater need, they require important 

incentives to impact inequality, social protection, food and decent work, fundamentally as an alternative to sustain themselves in 

businesses that are mostly informal as an alternative in the short term, but with this they subsist in basic conditions (International 

Labor Organization, 2022). 

The fact is that the economic slowdown impacts the macro and microeconomic aspects of countries and regions. This wave 

has a precise impact on the local conditions of populations in services, production costs, salaries, food insecurity, slow education, 

inconvenient economic, social and financial schemes that denote dissatisfaction in people (United Nations Organization, 2023). 

In Mexico (INEGI, 2023), it reports an economically active population (EAP) of 60.3 million people over 15 years of age, 

with 76.2% being men and 23.8% women, considering that a good percentage of them are part of the economically non-active 

population, which constitutes a potential segment to carry out different activities in the production sectors, although since the quality 

of work is not defined, it may be a factor of eventual non-insertion in the labor market, the fact is that in June 2023, 68.6% of the 

EAP population was considered subordinate and paid workers, where 31.4% are self-employed workers, which includes 28.9% who 

are from informal businesses (National Institute of Statistics, Geography and Informatics, 2023) with employers and non-

remunerated workers, who, although there is income, the possibilities of social benefits, according to the laws are incipient, 

therefore, reason for family disruptions. 

In the country there are 2,045.6 million teachers in the field of basic education in 258.2 thousand schools at the end of the 

2024 cycle, identifying that 19.34% are in the university field (INEGI, 2024), which implies that the professional equation where 

less than 20% of teachers in the 32 states of the Mexican Republic, which demands attention and responsibility in this specialized 

work, with its loads of application of science, cognitive and psychological, as well as in the attention to higher level students (Table 

1). 
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Table 1. Number of teachers and schools in Mexico 

Cycle 2023/2024 2023/2024 

Educational level Teachers Schools Teachers Schools 

Total 2,045,591 258,193 100.00 100.00 

Initial 10,327 5,033 0.50 1.95 

Preeschool 231,471 87,807 11.32 34.01 

Primary 571,986 96,449 27.96 37.36 

Secondary 417,953 42,246 20.43 16.36 

Upper middle 418,165 20,717 20.44 8.02 

Top level 395,689 5,941 19.34 2.30 

         Source: Own elaboration, data from INEGI (2024). 

 

Attention sometimes involves exhaustion, tension, harsh emotions, decreased performance, apathy in activity, disinterest, lack of 

motivation, lack of social support, difficulty in coping, demands for activities over work that are enhanced in the specific 

environment of institutions, although they are always present in daily activities in the learning atmosphere at universities (Campos-

Cornejo et al., 2022; Gaeta-González et al.., 2023; Jara-Ruiz et al., 2023). 

Therefore, the objective of this research is to establish the aspects that influence the work-life balance of teaching activity, 

which impacts university classrooms, developed in three sections: work-family balance, liquid modernity and the obligation to be 

happy that impacts teaching performance. 

 

METODOLOGY 

A descriptive study was developed with a non-experimental quantitative methodology, seeking to describe the characteristics, 

properties and trends of a phenomenon that in this case is the perception of university professors in teaching and family activities, 

divided into five analysis sections (Hernández-Sampieri, Fernández-Collado, and Baptista-Lucio, 2014). 

 

RESULTS AND DISCUSSION 

MEDIATION OF WORK ACTIVITIES AND FAMILY 

Making the decision to work, in addition to it being an activity that covers family needs, is defining the type of employment, 

remuneration, benefits, distance from home, employer preferences, basic factors that denote depth in the occupation of these spaces, 

however, the need is what forces one to take activities that are even outside of any preference (Universidad Panamericana, 2023), 

which opens gaps in equality and equity that give way to informality and therefore to gaps between men and women, which implies 

developing complicated conciliation schemes at the family level..    

This conciliation implies satisfactorily fulfilling the obligations that are contracted in work life as well as personal life, which 

directly impact the family and can include favorable and unfavorable situations depending on the context. The search for favorable 

aspects is to reduce stress, improve the quality of life, internal balance in the company, as well as efficiency in its collaboration, by 

dynamizing the encounter with a sustainable culture that allows care schemes that promote productivity (Escobar-Moya and 

González del Pliego-Dorantes, 2018).  

This is why when relating work activities to family aspects, it is considered that work-family conciliation has the 

characteristic of promoting that companies of any type establish policies and strategies so that in the work spaces there is flexibility 

in work activities, in addition to promoting services that contribute to the attention of family responsibilities without discrimination 

for workers (Government of Mexico, 2016). 

Conciliation denotes the ability of employees to balance their work and personal responsibilities, which include caring for 

household members. It involves finding a balance between the time spent at work and the time spent on personal and family tasks. 

It is important because it contributes to improving well-being and increases their commitment to the company; conciliation allows 

for encouraging breaks between tasks, strengthening a culture of disconnection in terms of personal and family time, making work 

schedules and modalities more flexible, offering permits and reductions in working hours, as well as creating conciliation policies 

in organizations that encourage gender equality (de Pujalt-Galhardi, 2007). 

In Mexico there is a long way to go, as the promotion and achievement that equity is considered in the labor market, by being 

a participant in that women assume greater participation in the labor market in all its aspects, which could promote economic and 

educational growth, reaffirm values in society and, above all, make a sustainable society, which implies review of laws, adjustments 

of regulations and norms, as well as a lively participation of all actors, is to advance in a fair, democratic, inclusive society that 

motivates workers for their growth, is to have co-responsibility and determine the adoption of creative and innovative approaches 

that balance roles and transform the family, it is an organization with a future (Hernández-Limonchi, and Ibarra-Uribe, 2019). 
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However, it is necessary to review the standards with which these elements are developed, which in companies are considered 

only of convenience without becoming formal benefits for workers. The Mexican Standard NMX R 025 SCFI 2015 on Labor 

Equality and Non-Discrimination, which is the one that can be applied, is attributable only to some negotiation or union situations; 

however, it may or may not be used, which is suggested that it be a mandatory environment so that it is applicable to all formal 

economic activities that precisely allows a change in the employer-worker relations.  

Torns-Martin (2012) mentions that it is necessary to review the entire work environment to achieve real change, arguing for 

modifications to existing regulations and enabling changes in working hours, family care days, permits, activities that help family 

and work integration, contracts appropriate to the new collaboration schemes, labor equality with the same development 

opportunities, specific treatment of attention to women's situations such as breastfeeding, attention to harassment, medical services, 

among others, that lead to a fair relationship with well-defined universal rights, not hidden as at that time. 

The established forms in companies, delimited by people and environments of convenience, hinder in all aspects a new way 

of conceptualizing work activities. The political, ethical, and economic sense damages the advances that can extend beyond the 

walls of organizations, in the sense of leaving what is there so as not to differentiate. It is necessary to fight for the family, for men 

and women to have the same opportunities to take care of the home, for there to be attention for women who are providers and take 

care of their children, that, if productivity is truly desired, dialogue and stop having in mind a world of the post-war years that had 

as an incentive the economy of scale without caring about people (Torres-Guzmán et al., 2023). This has led to having work 

situations at this time more attached to exhausting work than to growth, as the only motive is to obtain resources (money), to 

compensate for leaving homes and family. 

The different appreciations of attention at work include the activities of the positions, but the behaviors between peers are 

not visualized, much less the attitudes that can be had between lines of command. Work stress, a symbol of this era, is a reason for 

low efficiency in activities, exhausting environments, low effectiveness, collaboration and communication of commitment, which 

causes attention problems, job uncertainty, as well as dysfunction in the processes of relationships with the context; all this means 

that life plans are not conferred on workers. 

Aspects of inefficiency, health, job security, collapse in future projections, low performance, rejection of opportunities, zero 

training, conformism, servility relationships and neglect of home are the result of inefficient work management (Dolores-Ruiz et 

al., 2023). These are aspects that are already known and should promote forums and specialized attention in the different areas, it is 

to recognize that communication is required and to value people in their social environment – family. 

 

CURRENT LIQUID EVENTS IN WORK ACTIVITIES 

To speak of a liquid modernity or actuality is to participate in processes to understand postmodernity that includes dynamic 

information, short times for decision making, multi-tasking, shallow rationality, individual emancipation to contravene the 

collective, science only as a means not as a trainer and this promotes the obsolescence of thought shaped by an idealism created by 

the imagination and action of social networks (Rodríguez-Dorantes, 2015). 

It is a definition of loss of identity, lack of concern, everything mediated, momentary and volatile satisfaction, desperation 

to reach the last minute and generate waste of knowledge without capitalizing on it. This makes the long-term vision meaningless 

and plans and projects are lost (Hernández-Moreno, 2016). In classrooms it is increasingly difficult to find life plans that reinforce 

future ones and it is common to have responses such as one must live today and now, the rest will come out one way or another. 

The obsoleteness of the merchandise transforms people in their being, nothing is important anymore, only what generates dividends. 

Substantial changes that are fundamental, it is the responsibility of the state that becomes only the mediator of the personality 

of the people, it leaves to free will the formation of a formal society, with foundations, that promotes social innovations. We grow 

without identity, everything is commercial, logos, brands, prototype designs to follow, which we thought were only from the movies, 

but that finally arrived with all the commercial mechanisms to distract and direct consciences to impoverish relationships, which 

every day becomes the reason for being of a society where it is necessary to be noticed to feel useful "If you are not insocial 

networks, you do not exist" (Unknown author). Science in its origins is to serve society, of which the immediate turn of the 21st 

century is application, immediate response, generation of ideas, to the point of being the protagonist of promoting the generation of 

basic knowledge, thinking that everything has already been discovered, and is integrated into the development of "liquid science", 

as emanated from the concept issued by Bauman of liquidity, which can bring with it problems of culturality, identity, social 

creativity, loss of history and generation of a consumerist and corrupt idealism (Silva, & Mello, 2023). 

Chapsal (2022) comments that we must review the strengthening of ethics, appropriation of identity, promote a society of 

present and future, promote individual, collective and state security, search for social well-being, educate based on people, respect 

the environment and recognize it as a source of life. It is to establish non-manipulation, interventionism, populism, no to 

psychological management, be realistic in what you need, and let it be seen or what needs to be improved, do not hide it from the 

eyes of need (Ortega-Sosa, and Rubio-Toledo, 2022). 
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STRESS INDICATORS IN TEACHER 

Talking about stress in teaching involves aspects that influence classroom learning, as well as teacher-student relationships, as well 

as the learning atmosphere, which involves situations of communication and focus on collaborative processes in the classroom. 

Below are definitions from five authors that allow us to measure some of the causes and effects of this organic situation.  

Ávila (2014) comments that “Stress is a physiological reaction of our organism to difficult situations that over time affects different 

functions of the organism, but it can be controlled if there is balance and organization in the lifestyle”. Naranjo-Pereira (2009) states 

that:  

“Stress is a topic of interest and concern for various scientists of human behavior, since its effects affect both physical and mental 

health, as well as a person's work and academic performance. It causes worry and anxiety and can lead to personal, family and even 

social disorders”. 

Just as the Institute for Social Security and Services for State Workers (2016), in its manual Guide to stress, comments: 

“Stress is the physiological and psychological response of the body to a stimulus (stressor), which can be an event, object or person.” 

On the other hand, Cuatrecasas-Cambra (2009) states that “These are states of subjective discomfort, accompanied by 

emotional alterations that, in general, interfere with social activity and that appear in the period of adaptation to a significant 

biographical change or a stressful life event.” 

On the other hand, Capdevila and Segundo (2005) comment that “Stress is the natural response of the human being to 

situations of fear, tension or danger, so common in modern society. It is part of the life of every person, but if its presence is excessive 

it can be harmful to the mind and body.”. 

Regarding these definitions, stress is a response of the organism to a situation of uncertainty that implies imbalances in 

physical and mental health, which can produce emotional imbalances and attitudinal imbalances towards others, affects social 

relationships, and negative behaviors occur in classrooms that affect student learning and teacher communication.  

This stimulus in the body generated by external (social) or internal (imbalance) conditions can produce diseases at different 

stages of human development, as well as psychological effects that affect the different stages of the organism's growth. Situations 

of anxiety, depression, pain, behavioral disorders, neuralgic and hormonal problems, among others, are caused by this malaise that 

impacts at an individual and collective level (Herrera-Covarrubias et al., 2017). 

One of the important causes is fatigue, exhaustion, which implies a lack of creative thinking to observe life situations 

objectively. Irritability and the inability to make sense of situations means that solutions are not found (Nicholls-Marín, 2021). In 

institutions, administrative workloads, increased hours in front of a group, classrooms with more than 30 university students, 

conditions of facilities not suitable for large groups, conditions of work benefits not in line with the level of demands, make Burnout 

present with fatigue, isolation, sadness, lack of confidence and communication, promotes psychosomatic, intestinal and heart 

pressure diseases, which impact the physical, mental and, therefore, the quality of education (Baltazar-Borja et al., 2024). 

 The conditions that generate stress are multifactorial, which makes it difficult to find solutions in a generalized way. 

Although attention is complex due to the number of cases (75% of the economically active population in Mexico suffers from stress, 

UNAM Global, 2023), it implies greater attention and, above all, generating care strategies in the different sectors of the population, 

which allow us to be aware of what can happen in addition to realizing that we are affected by one of these characteristics. It is 

about working collectively and individually, disseminating the elements that promote getting out of these situations, while avoiding 

them, organizing times, knowing oneself as a person and, collectively, being empathetic, is working moment by moment to reinforce 

the positive things in life, as well as requesting the respective support to manage feelings and nutrition. 

 

BEING HAPPY IN EVERYDAY LIFE 

The question of whether happiness is an obligation for a worker involves purposes associated with productivity, efficiency and 

income generation, rather than personal happiness, which is a situation of observance to achieve emotional well-being in the person. 

Happy employees are more productive and contribute to a positive and collaborative work environment, which leads to talent 

retention, improved atmosphere, in the case of teaching, recognition of the institution and classrooms with use. 

However, posing happiness as an obligation can generate complex situations such as the work environment is correct, 

personal circumstances affect mood and defining happiness in the work context. This is promoting an atmosphere that fosters 

happiness and emotional well-being. Addressing this issue is sensitivity and recognizing that happiness depends on an entire context, 

which promotes work life, personal life, work recognition, respect, professional development and an inclusive environment. 

If we start from the premise that the therapeutic community is developed from the attention to addictions and that it allows 

the individual to accept his conditions and be able to lead a recovery at an individual level and that it impacts his environment by 

managing his feelings and social participation (Molina-Fernández, 2011). 

The new forms of attention to society derive from mechanisms that allow a management of people's emotions if marketing 

develops consumerism, the control that is taken from the same society presents approaches that occupy the minds of people with 

facts and fallacies that prevent it from developing and proposing alternatives on a reality that is manipulated and manageable, it is 

to comment on the Therapeutic Society before the search for happiness in people. 
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This approach promotes the identification of events that impact people's emotional well-being in order to prevent feelings of 

recovery from being managed and individuals from acquiring attitudes of defeat or lack of appreciation for their activities, which 

contributes to them being influenced and not applying their skills, knowledge and learning in positive situations. The goal is for 

them to be dependent so that their expectations are routinely managed and collectivity is not achieved: the response to situations in 

the environment is the loss of their abilities and resilience due to the characteristic of being fearful, vulnerable and lacking strength 

(Blanco 2018). 

Being happy in a society of consumerism and information management and in the same individual way of viewing 

environments, is presented with characteristics that you can do everything, motivating, carefree and that allows dynamism to flow 

and achieve goals, the aspects of self-motivation and liberation of the being, are meaningless, you are not interested in others and 

only in an accident, the concern is to take the photo to upload it to Facebook and be the first and not help yourself, being happy lies 

in blaming others, acquiring the latest generation technology and that the government gives you satisfaction, avoiding pain and 

minimizing problems so that there is a light path to your walk, this makes happiness ephemeral and therefore temporary, which is 

why you must fight for it at the expense of others (Byung-Chul. 2021). Human beings need to discover what they need to achieve 

this feeling of happiness, which makes them always be in search of satisfactions that, although they have their need well defined 

and cover it, they can reach that happiness, however, if they set high goals according to their activities, they will not feel happy. 

This is the issue that we do not have well-defined needs and it becomes a never-ending problem, therefore, psychological and 

personal problems can drag others down (Huerta-Mendoza, 2019). 

Having a sense of life is to start happiness, this implies motivating yourself, objectives, goals that are realistic and that allow 

you to carry out activities that are within reach, so that it exists. It is developing the will to do it freely and in conscience that implies 

that the result allows you to change your attitude and build a prospective structure (Sánchez-Jiménez, 2023). 

 

INFLUENCE OF BEING GLOBAL 

Globalization is dynamic, compromising, with the use of technology without time management and personal well-being, it implies 

taking care of one's health and being protagonists of changes even in the way of acting, in students the responses to conditions that 

are strong and difficult to handle, requiring attention to emotional behavior "outside of normality", which impact the person's 

environment and their relationships, not knowing how to act under conditions of pressure and without knowledge is complicated, 

this implies generating care processes that must consider diagnoses, evaluate the situation that can be addressed, identify resources, 

propose adaptation strategies consciously to be effective (Pozos-Radillo et al., 2021), are processes that are not taught throughout 

the educational levels and it is important to be noticed to provide care schemes that involve students, teachers, administrators, and 

university family. 

This breadth of teaching is to carry out and project integrated actions towards student care in their different university 

environments, which includes defining knowledge in the short, medium and long term, in order to meet their graduation profile and 

to access to respond to a sustainable environment, always considering collaborating in the setting of ideas and using existing 

resources in an optimal way. 

This makes it important to reflect the degree of attention in the collaboration processes in the classrooms, by implementing 

teaching, linkage, extension and research, which our study plans demand and allows promoting human, social, cultural relationships 

that are based on learning, and impacting the creation of innovations, which turns the protagonists into producers of knowledge. 

Developing in a comprehensive way means considering activities, people, family, context, communication, planning actions, 

training, realizing that it is an institutional-family relationship, without there being differences, it is allowing oneself to understand 

that we are people, that we feel, we express ourselves and we have needs to cover, so that “the self” functions harmoniously and 

gives oneself the opportunity to live with dignity. 

Teachers are in an uncomfortable situation, although many say that it is an easy job. They assume full-time or part-time 

responsibilities, considering the obligation to teach classes, develop applied research, extension with the productive sector and links 

to other institutions and society, which are crucial substantive activities for universities and everything has to be done in 40 hours 

of work of a common teacher, without additional budgets and in addition to complying with administrative matters outside their 

duties (Berg and Seeber, 2016). 

Collaborators must be united to ensure efficiency in all senses, which implies the duty to satisfactorily fulfill the obligations 

that are contracted in working life, in addition to considering personal life, as it directly impacts the family and favorable and 

unfavorable situations can be understood depending on the context, which is where stress appears, which many teachers suffer and 

impacts the quality of life, internal balance, as well as collaborative productivity (Escobar-Moya and González del Pliego-Dorantes, 

2018). However, if the learning is complemented, it would be effective to grow in university relationships. 

Opportunities must be measured and you must be attentive to capture what you like, what you are capable of and, above all, 

what you feel cared for as a person. The established forms in universities as a teacher are delimited by people and environments of 

convenience that sometimes hinder personal development, which suggests conceptualizing work activities with the pragmatic and 

lucid sense of education, being inclusive to extend extramural activities and being part of a social proposal for mutual growth. 
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By making decisions to take care of the work and family environment, and being a teacher, it is contributing to the growth 

of other people and, therefore, it is necessary to focus on integration, to be firm with the present to generate a promising future while 

being flexible with people in their social situations. It is always better to have a room full than a lack of knowledge in society. It is 

to contribute to having a full region and country, full of bad taste and imbalance. 

Teaching should be enjoyed moment by moment with students regardless of the grade, it depends a lot on your attitude, being 

true, realizing that you are unique and unrepeatable, "to serve", if you do not do it you are a professional who teaches classes and 

develops learning, administrative and research activities as well as the search for strategies such as training in skills, competencies 

and proactive ways of coping such as self-regulation and co-regulation, as well as considering maturity in the processes of providing 

academic service to consider the aspects of being conciliatory as a person and external as part of a context (Jara-Ruiz et al., 2023; 

Campos-Cornejo et al., 2022; Gaeta-González et al., 2023). 

It is about transmitting creative energy, so that students expect something new when they enter class, and when they leave 

they say “it was worth coming today”, it is about realizing that it is worth investing time in preparing, feeling useful, observing the 

growth in your students, reflecting respect in the activities, trust, credibility, compliance, responsibility, generating unions moment 

by moment, to be honest people in themselves and with others. Aspects of vocation are to give yourself and to seek significant 

learning in your students, so that they see the world with opportunities and search for innovations, from their person to the 

environment they develop, is that the time invested is capitalized in them, this vocation is to be patient, to guide, to collaborate, to 

facilitate, to stop being omnipotent, times change and one must adjust to the generations, it is to let yourself go and learn from the 

students, to become a collaborator in the classroom, to be empathetic, to serve with dignity, to learn to be a teacher is to let yourself 

be guided, to unlearn and to learn again (cycles of thought), to contribute to society itself to deliver university students with a 

sustainable culture. 

Teaching is being holistic and integral; we must be aware of what we do and where we are headed. It is to establish 

correspondence with our students and the institution, to promote directed changes, to try to make the students believe that they are 

university students and can develop a change in society and in their person and family. 

It is about promoting achievements that impact work and family life, it is about considering what the country needs: economic 

and educational growth, reaffirming values in society and, above all, being sustainable, which implies reviewing laws, adjusting 

regulations and standards, as well as a lively participation of all actors. It is about advancing in a fair, democratic, inclusive society 

that motivates university students with co-responsibility, creative, substantial approaches that balance roles and transform into an 

institution with a future. 

 

CONCLUSION 

At this time, “happiness” is at the cost of tiredness, suffering, not seeing your family, to obtain the resources and acquire the 

satisfactions that you have been led to believe in order to have it in your hands. It is giving more than you receive, part of the fact 

that happiness is momentary and ephemeral. It is wearing yourself out in that search by agreeing to exploit the person, so it is 

necessary to realize this never-ending story so that we can be objective and that it is in your hands and can last, to take off the 

blindfold because the search and the encounter are in the being. In teaching, each of your graduated students takes a part of you; 

that for one is being happy, service, dedication, growth of others and oneself, everything is in your hands. This implies finding 

holism as a training model, being decisive in the medium and long term, creating a society with community life and belonging, 

developing real thought patterns that motivate people to be human, by identifying mistakes and successes, that motivate changes in 

contexts according to the local to share knowledge and at the same time understand the exterior, is growing with wisdom in 

community. 

It is necessary to consider that the relationships and working conditions are developed in an integral way; taking into account 

the activities, the people, the family, the context, the communication in the organization, planning joint actions, training workers to 

realize that it is a single situation to resolve, the company-family relationship, without there being differences, is allowing ourselves 

to understand that we are people, that we feel, that we express ourselves and that we have psychosocial needs to cover, so that our 

environment works in a harmonious way; it is giving ourselves the opportunity to live with dignity. 
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